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Syllabus:  Seminar in Corporate Governance 
Rosemarie Koch and Georg Stadtmann 

 
rosemarie_koch@gmx.de 
 
Stadtmann@euv-frankfurt-o.de 

 
This syllabus is written for teaching a seminar at the European University Viadrina during the 

summer semester 2011. Up to 16 students are allowed to sign up for this course. We expect 

students to be mostly regularly enrolled students in the different Bachelor programs, but 

maybe also some Erasmus students from different countries will attend the course. The 

introductory lectures will be in English, however, the seminar paper and seminar 

presentations can also be in German. Hence, the students have the option to write and present 

in German or in English. Two students sign up for one topic, write a joint seminar paper and 

present the topic jointly. All students have to attend all lectures (attendance list). All students 

have to attend all presentations (Lectures or presentations in other courses do not qualify for 

an exemption). You have to meet all deadlines! 

 

I. Introduction  

a. Locating the content of the course within the discipline 
b. Locating the course within the curriculum 
c. Student’s assumed knowledge basis for course participation 

 
a. Locating the content of the course within the discipline 
 
Within the discipline of business and economics the subject of corporate governance has 

connections to many areas. Since corporate governance is dealing with leadership structures, 

the monitoring of leadership as well as creating incentives for the management, the topic can 

be related to the fields of corporate management and organization. Due to the fact that one 

part of corporate governance is external corporate governance namely exercised by the 

takeover market, corporate governance also has strong ties to stock markets, firm valuation as 

well as mergers and acquisitions. Thus corporate governance can also be seen as a corporate 

finance topic. Lastly corporate governance also deals with the institutional framework 

facilitating or monitoring governance in a country. Therefore it also has touching points to 

law and economics.       

 

b. Locating the course within the curriculum 
 
The course is designed for student of business or economics who have successfully studied 

the first three semesters. It is a prerequisite that all exams of the Orientierungsphase are 
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passed and that the students are in the Profilierungsphase. Business students should preferably 

come from the specialization fields of management or finance. 

 
c. Student's assumed knowledge basis for course participation 
 

Students are assumed to have undergraduate level knowledge of finance and management. 

Since the target group is students in their Bachelor studies we don’t expect that students had a 

first contact with scientific writing and presenting. As a consequence, we will give a short 

introduction into these topics.  Basic econometrics skills are desirable in order to understand 

empirical research conducted in the research papers, which the course’s content is based on. A 

sufficient level of spoken and written English language skills is crucial for successfully 

writing and presenting the own seminar paper. 

 

II-III. Aims and learning outcomes 

a. Academic Aims, Goals 
b. Learning Outcomes (Objectives) 

 
The course aims are as follows: 

 

1) To enable students to understand the main corporate governance mechanisms.  

2) To give students an overview of the research field of corporate governance both with 

regards to current research topics and methodology used.  

3) To improve students’ scientific writing skills and abilities to present their own 

research in a professional manner.  

 

Learning outcomes: 

After participating in class discussions and completing the assignments students should be 

able to: 

 

1) Describe the world’s main corporate governance systems, understand the differences 

among them and compare them to each other  

2) Distinguish between internal and external corporate governance factors 

3) Identify elements of good and poor corporate governance 

4) Solve case studies in the field of corporate governance and apply knowledge to different 

cases 

5) Evaluate research papers in the field of corporate governance (and possibly other fields) 

for strengths and weaknesses 

6) Identify ideas for future research  
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7) Formulate a well structured outline for a  seminar paper and a seminar presentation 

8) Apply scientific writing skills and write their own seminar paper; apply Harvard citation 

style in a correct manner  

 

 
 
 
 

IV. Structure of the course 
 

The course is structured in three main sections: 

 

• The first section will introduce the students to the topic of corporate governance (2-3 

seminar units) and will develop students’ skills in scientific writing and giving a 

presentation to scientific audience (1 seminar unit).   

 

• In the mid of the course students will present their current stand of work and will get 

a feedback how to proceed in the remaining time of the seminar. 

 

• The third and largest section will be the writing phase of the seminar thesis.  

 

V. Teaching Methodology 
 

As already indicated in the chapter about the structure of the course the course contains three 

sections using different teaching techniques. The first and second sections will be interactive 

lectures. The students will be introduced to the topic and to scientific writing and discuss 

experiences that they have previously made.  

 

The second section will be held in seminar style. Each student will research a topic and 

present it to the other students. In the second part of the session the discussion will be opened 

up to all students. The presentations might be complemented by group brainstormings or case 

studies matching the topics of the session.  

 

VI. Course content and assigned readings 
 
Class 1: 
 

• Distribution of seminar topics and presentation dates 
• Clarification of logistical questions 
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• Discussion of students’ expectations about what corporate governance is about 
• Discussion of different definitions of corporate governance and aspects that are 

important parts of corporate governance 
 
 

• Systems of corporate governance 
• Anglo-Saxon system 
• Germanic system 
• Latin system 
• Japanese system 

 
Class 2:   

• Introduction to scientific writing:  
o Where to start  
o Time planning  
o How to structure a scientific paper 
o What sources to cite 
o where to find necessary references 
o citation styles 
o tips and tricks 

 
• Introduction to writing presentations 

o How to structure the presentation 
o Time management / length of the presentation 
o How to keep the audience’s attention 
o How much detail to include 
o Tips for slide designs  
o Tips when giving the presentation   
 

TIME:   
 

• Checkup on preliminary outlines 
o Each student will present the preliminary outline  
o Feedback will be given and open questions clarified 
o Students should learn structuring a topic from seeing different ways to 

structure and to improve a given structure 
 
 

VII. Assessment  

Outline of Student Assessment (format, criteria, explanations, 
examples) 

 

Your performance will be evaluated as follows 
• Final seminar paper – 60% 
• Presentation of seminar paper/ research topic during the seminar – 30% 
• In class participation – 10% 

 
The presentations should be 20-30 minutes long and present the assigned corporate 
governance topic. The slides have to be turned in before the presentation (see table 
with dates). Grading will be based on content, structure, understandability for the 
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audience, interestingness for the audience, slide design, time management as well as 
presentation style.   
 
The in-class participation will be based on oral participation and results of quizzes 
about the assigned readings. With regards to oral participation both frequency and 
quality of participation will be considered.  

 
The seminar papers should be written in German or English language and should be 
15 pages long (Times New Roman 11, 1.5 space).The papers should present a 
corporate governance topic to the readers and present and discuss the current state of 
research regarding this topic. Furthermore, students should conclude with what they 
have learned from investigating the topic and close the paper by providing 
suggestions for further research.  
 
We have a strong eye on the adequate format of the paper. Hence, it is a good idea to 
start with LaTex (instead of Word) as your scientific word processing software. We 
will give (a very brief) intro to the program and provide also a “mastercopy.” 

 

VIII.  Reading list  
mandatory – realistic! - and recommended 

 
 
• Weimer, J. and Pape, J. (1999): "A Taxonomy of Systems of 

Corporate Governance", Corporate Governance, 7(2), 152-166.  
 
MacNeil, I. and Xiao, L.(2004): "Comply or Explain: market discipline and non-
compliance with the Combined Code", Corporate Governance: An international 
Review, 14 (5), 486-496. 
 
Tuschke, A. and Sanders, W. G. (2003): "Antecedents and consequences of corporate 
governance reform: The case of Germany", Strategic Management Journal, 24(7), 
631-649. 
 
Hiroyuki Itami (2003): “Concept of the Firm and Corporate Governance in Japan”, in: 
Schwalbach (eds.) Corporate Governance, pp. 89-102. 
 
Lorsch, J. W. and Khurana, R. (1999): “Changing Leaders: The Board’s Role in CEO 
Succession”, Harvard Business Review, May/June, 96-105. 
 
Lee, M. (2008): "A Review of the Theories of Corporate Social Responsibility: Its 
Evolutionary Path and the Road Ahead", International Journal of Management 
Reviews, 10(1), 53-73. 
 
Earle, J., Kucsera, C. and Telegdy, A. (2005): "Ownership Concentration and 
Corporate Performance on the Budapest Stock Exchange: Do Too Many Cooks Spoil 
the Gulash?", Corporate Governance: An International Review, 13(2), 254-264. 
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Shleifer, A. (1998): "State versus Private Ownership", Journal of Economic 
Perspectives, 12(4), 133-150. 
 
Pozen, R. C. (1994): “Institutional Investors: The Reluctant Activists”, Harvard 
Business Review, Jan/Feb, 140-149. 
 
Schwalbach, J. and Conyon, M. (2000): "Executive Compensation: 
Evidence from the UK and Germany", Long Range Planning, 33, 504-526. 
 
 
 
 
 

 

 

Overview 
 
 

 

1. 
Do 

7. Apr. 
14-16 

Introduction to Corporate Governance  
Distribution of Topics 

2. 
Do. 

7. Apr. 
16-18 

Introduction to scientific writing  
Introduction to giving a presentation 

3. 
Fr.          

8. April. 
9 - 13 

Corporate Governance Systems 

4. 
No later 

than May, 
15 

Voluntaryly: Checks of outlines and preliminary 
bibliographies 

5. 31. May Turn in Presentations 

6. 
Mo, 6. 

 June & 
Di, 7. June 

Presentations (30 %) Discussion (10 % of final grade) 

7. 31. Aug. Turn in Seminar Thesis (60 % of final grade) 
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Topics 
 

Nr Thema  Startliteratur  

1 Does Corporate Governance matter? 

Brown, Lawrence D. and Caylor, Marcus L. (2006):"Corporate 

Governance and Firm Valuation", Journal of Accounting and Public 

Policy, 25(4), 409-434. 

2 The Sarbanes Oxley-Act and its effect on firms 

Ge, W. and  McVay, S. (2005): "On the disclosure of material weaknesses 

in Internal Control after the Sarbanes-Oxley Act", working paper Ross 

School of business, University of Michigan and Stern School of Business, 

New York University. 

3 Corporate Governance and CEO Succession 
Lorsch, J. W. and Khurana, R. (1999): “Changing Leaders: The Board’s 

Role in CEO Succession”, Harvard Business Review, May/June, 96-105. 

4 The market for corporate control 

Grossman, S.  J. and Hart, O. (1980): “Takeover bids, the Free-Rider 

Problem, and the Theory of the Corporation”, The Bell Journal of 

Economics, 11(1), 42-64. 

5 
Corporate Governance vs. Corporate Social 

Responsibility - A comparison of concepts 

Lee, M. (2008): "A Review of the Theories of Corporate Social 

Responsibility: Its Evolutionary Path and the Road Ahead",  International 

Journal of Management Reviews, 10(1), 53-73. 
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6 Ownership concentration in Eastern Europe 

Earle, J., Kucsera, C. and Telegdy, A. (2005): "Ownership Concentration 

and Corporate Performance on the Budapest Stock Exchange: Do Too 

Many Cooks Spoil the Gulash?", Corporate Governance: An International 

Review, 13(2), 254-264. 

7 Types of owners: State ownership / privatization 
Shleifer, A. (1998): "State versus Private Ownership", Journal of 

Economic Perspectives, 12(4), 133-150. 

8 Institutional Investors 
Pozen, R. C. (1994): “Institutional Investors: The Reluctant Activists”, 

Harvard Business Review, Jan/Feb, 140-149. 

9 
Executive compensation in international 

comparison 

Schwalbach, J. and Conyon, M. (2000): "Executive Compensation: 

Evidence from the UK and 

Germany", Long Range Planning, 33, 504-526. 

10 
Transparency in executive compensation: 

Empirical analysis 

Bizjak, J. M.,  Lemmon, M. L. and Naveen, L. (2008): "Has the Use of Peer 

Groups Contributed to Higher Levels of Executive Compensation?", 

Journal of Financial Economics, 90, 152-168. 

11 
Pensions as an element of executive 

compensation 

Bebchuk, L.  A. and Jackson, R. J. (2005): "Executive Pensions", NBER 

Working Paper No. 11907. 
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12 
Stock options as an element of executive 

compensation 

Hall, B. J. (2000): “What you need to know about stock options”, Harvard 

Business Review, March/April, 121-129. 

13 
Corporate Governance in Germans professional 

football league – who owns the club? 

Wieviel Phantasie braucht die Fußballaktie?, Zeitschrift für 

Betriebswirtschaft (ZfB), Ergänzungsheft 2 „Finanzierungen“, 1998, S. 

101-120 (Erik Lehmnn J. Weigand) 

Money Makes the Ball Go Round: Fußball als ökonomisches Phänomen, 

Ifo-Studien - Zeitschrift für empirische Wirtschaftsforschung, Jg. 43, 

1997, S. 381-409 (Erik Lehmann J. Weigand) 

 


